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SOCIO-ECONOMIC ESSENCE OF COMPETITIVENESS OF
THE WORKING POPULATION

Formulation of the problem. The urgency of the study of the competitiveness of the working
population as an economic category is conditioned by the emergence of new social risks, the increase of
social inequality among the working population, the deterioration of the level and quality of life, the
aggravation of social problems. Accordingly, there is a need to form an effective mechanism for maintaining
and increasing the competitiveness of the working population through lifelong development. The mentioned
actualizes the research of theoretical aspects of the essence of the competitiveness of the working
population.

Analysis of recent research and publications. The issues of increasing the competitiveness of the
work force are taking place in the works of Lisohor L. S., Rudenko N. V. [1], who consider the motivational
factors of the professional development of workers in order to ensure their competitiveness; Semykina M. V.
[2; 3], which reveals the main factors of providing the competitive advantages of youth in the labour market;
Hrishnova O. A. [4]; Kolot A. M., [5]; Shaulska L. V. [6]. Some aspects of the competitiveness of human
resources are studied by Pliashko O. S. [7], characterizing its structural components, by Semykina A. V. [8],
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revealing the role of social investments, by Prypoten V.Yu. [9] Despite the adequacy of scientific research of
labour force development and its competitiveness, the problem of ensuring the competitiveness of the
working population, regardless of age throughout life, remains insufficiently explored.

Setting objectives. The purpose of the article is to study the essence of the competitiveness of the
working population as a socio-economic category in order to ensure the realization of constitutionally
guaranteed rights and life guarantees.

Presentation of the main research material. It is considered that the protracted crisis situation in
Ukraine is not an impetus for radical changes in the political and socio-economic life of the country. On the
contrary, according to the analysis of the socio-economic situation in the country there is a destruction of
society, which is characterized by the emergence of new social challenges, the spread of social inequality,
poverty among the working population, the aggravation of social problems. It should be noted that the
cyclical development of the economy, the closure, reduction and reduction of production contributes, first
of all, to reducing the sources of existence, which affects not only the living standards of the population,
but also the development of human capital, the competitiveness of the work force. As we see, there is the
interdependence of the concepts of "quality of life", "standard of living", "competitiveness of the work
force". Accordingly, it is possible to have a financially secure position, but not to have access to quality
medical services, cultural sphere. It can be competitive but not able to realize constitutionally enshrined
social rights.

It should be noted that human capital is a combination of health, skills, abilities, experiences that
people accumulate throughout the life. It is indisputable that the accumulation of capital occurs over the
life course (Fig. 1).
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Fig. 1. Stages of accumulation of human capital
Source: it was developed by the author

But it should be noted that with the growth of the age limit increases the difficulty of its accumulation,
recovery, conservation.

One of the mechanisms for the implementation of the mentioned is the presence of an established
social security system of working population from social risk (Fig. 2). It should be noted that generated
individual human capital is used for work in the system of social and labour relations in order to realize social
rights and guarantees.
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Fig. 2. The role of social insurance in recreating the human capital of the working population
Source: it is calculated by the author on the basis [10; 11; 12; 13]

The reproduction of human capital during the period of working life is a guarantee of the
competitiveness of the work force. The human life is divided into periods of work, the period of employment
and the period after work. In the first and third periods, unlike the second, people consume more than they
produce and thus have no proper income [14, p. 38]. This indicates the need for large-scale support from the
state by providing a workable population with jobs in order to finance the needs of the disabled, support
families with children, persons of retirement age. Thus, each cycle of a life requires various measures,
programs of accumulation, development, reproduction and protection of human capital.

In general, a competitiveness is treated as the ability of the subject to compete against others due to
the presence of competitive advantages. Thus, competitiveness arises from competition, which is a
necessary element of the functioning of the labor market. Agree with Petiukh V. M., who asserts that "the
more active a competition between the owners of labor for the right to occupy the workplace and employers
for the involvement of skilled labour is, the more efficient are the labor market functions” [15, p. 43]. It should
be noted that scholars of the explored problem analyzing competitiveness in the labour market characterize
such related concepts as the competitiveness of the work force, workers, personnel, labour potential, human
capital, human resources. It should be recalled that the essence of the concept of "employee
competitiveness" is disclosed at the legislative level as a set of personality qualities that characterize its
ability to work, level of knowledge of skills and abilities [16]. We also consider the need to study the essence
of the concept of "competitiveness of the working population" and the mechanism for its protection. Thus, the
generalization of the approaches (Table 1) to the definition of competitiveness in the labour market makes it
possible to emphasize that the competitiveness of the working population is a set of qualitative
characteristics that characterize an adequacy of the quality of labour to the needs of the labour market in its
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current state of affairs, as well as the possibility of realizing competitive advantages in the labour market in
order to provide material support, the necessary level and quality of lives, as well as working life.

Table 1

Generalization of approaches to definition of "competitiveness of working population”

and related concepts

Authors

The content of the concept

Hrishnova O. A.,
Samartseva A. Ye. [4]

an adequacy of quality of labour to the needs of the market, an opportunity to win in
competition in the labour market

Lisohor L. S. [17]

an organic unity of the quantitative and qualitative characteristics of the labour force,
characterized by market demand

Tsymbal O. I. [18]

an ability of people to provide themselves with the conditions for the implementation of
personal economic and social interests through a competitive type of work

Kolot A. M.,
Tsymbaliuk S. O. [19]

an ability of managers to timely identify the threat to the enterprise, solve problems,
generate ideas, invent and innovate faster than competitors, ensure achievement of
goals and fulfillment of the company's mission

Prypoten V.Yu. [9]

a set of properties of workers that give their labour force the ability to meet the
requirements of a competitive market

Semykina M. V. [20]

- a set of qualitative and cost characteristics of the labour force and labour services,
which are in demand in a certain segment of the labour market for a certain period of
time;

- the ability of a worker under certain market conditions to meet the employer's
demand, criteria and changing labour market requirements for vocational education,
qualifications, business and personal qualities in comparison with the characteristics
of other employees or persons seeking employment;

- the ratio of the beneficial effect of the consumption of labour supply of labour
(income, profit) and their prices, adequate to the total amount of expenses for the
preparation, acquisition, use, reproduction and development of labour.

Voinalovych I. A. [21]

an ability of an individual to realize his competitive advantages

Bohynia D. P. [22]

a set of qualitative and cost characteristics of a specific good "labour" that meet the
certain needs of employers, including state-owned enterprises, in workers of a certain
qualification

Pliashko O. S. [7]

an ability of the combined capabilities of human resources (capacities) to community
implementation, the degree of satisfaction of individual and collective needs, achieve
socio-economic effects

10

Shubalyi O. M. [23]

a set of qualities of an employee that manifests themselves in a competitive struggle
and has a quantitative and qualitative expression in the indicators of education,
vocational training, experience, motivation, labour efficiency, social security, which
form competitive advantages and are already fully or partially implemented, or can be
implemented in prospect, satisfying certain requests of employers, as well as aimed at
achieving personal, organizational goals in the context of realization of the provisions
of regional policy in the sphere of the labour market.

11

Shevchenko L. S. [24]

a degree of competition in the labour market

12

Semykina A. V. [8]

a demanded quality of human capital is formed and accumulated by education,
upbringing, health improvement, educational and professional development, the
benefits of which, in combination with an acceptable price of labour services, provide
the owners of human capital with the expansion of opportunities for labor selection,
effective employment, higher income and other socio-economic benefits

13

Hlevatska N. M. [25]

a combination of the characteristics of an employee, which gives his work force the
ability to meet the requirements of a competitive market

14

Shtunder I. O. [26]

a result of the development of labour force, which is achieved through the application
of a set of activities that includes vocational training, retraining, skills training, and
career planning for workers

Source: it was systematized by the author

The analysis of scientific approaches to the definition indicates that most authors consider the concept
of "labour competitiveness" as a set of labour qualities that meet the needs of the labour market. In addition,
the analysis above enables to distinguish the following:

— competitiveness involves the accumulation, preservation and augmenting of the properties that form
the competitive advantages,
— realization of competitive advantages includes satisfaction of own needs, formation of necessary

material support, level and quality of life.

Accordingly, based on the content of the concepts, it can be argued that the basis for the
competitiveness of the working population is the following components: demographic (gender, age, state of
health, marital status), educational qualification (level of education, qualification), professional (skills,
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competences, experience), social-personal (responsibility, flexibility, mobility, communication skKills,
interests). It should also be noted that the formation of competitiveness is carried out under the influence of
certain factors (socio-economic, educational-professional, personal-motivational), which reflect the presence
of both competitive advantages (Fig. 3) and problems with the realization of accumulated capital, which is
the reason of decrease of competitiveness. As a result, young people have the most competitive
advantages, but they also have the biggest problems with the implementation of accumulated capital, which
in the future is only a reason for the decline of competitiveness.

advantages age category problems (risks)
youth, health, new knowledge, difficulties in finding employment,
lp| awareness of information 9 g discrepancy of gained knowledge to |
technology, desire for change, | :'1-' o M market needs, lack of sports and
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health, knowledge, skills, 9o reduction of labor productivity, -
awareness of information I T S employment problems
technology M >
05 reduction of labor productivity,
> professional skills, experience, © O deterioration of health, problems with *
accumulation of knowledge | | 2o || employment, termination of
3 % employment

Fig. 3. Competitive advantages of age groups of the working population
Source: it was developed by the author

It is considered that the most important problems are unemployment, low wages, discrepancy
between supply and demand for labour, low activation of the able-bodied population in rural areas.

It should be emphasized that the main directions of ensuring the competitiveness of the working
population are: improving the quality of education by establishing relations between educational services and
labour market needs, ensuring lifelong education; providing a mechanism for upgrading skills and retraining,
implementation of an effective employment policy and creating a proper social infrastructure. Thus, the
competitiveness of the working population needs constant support and protection. The latter provides for the
creation of conditions for qualitative development of human capital, to ensure the necessary level and quality
of life for the working population and their families in the current conditions of socio-economic and political
uncertainty in the country.

Conclusions from the conducted research. Thus, the actualization of the study of the essence of
competitiveness in the workplace is primarily due to changes in employment patterns, the emergence of new
social threats and social risks for the working population. The results of the study have led to the assertion
that in order to ensure the effective reproduction of human capital, which is the result of competitiveness, it is
necessary to take into account the cycles of the human life. In addition, investments in human capital should
be made throughout life. The main measures of implementation of this are the availability of continuing
education, training programs and retraining, the required level of medical care. In general, the formation and
maintenance of the competitiveness of the working population is the provision of the material state, the
necessary level and quality of life, which is one of the main factors in reducing social inequality, social
problems and ensuring sustainable socio-economic development of the country.
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Ctoxok J1.. COLUIAINIbHO-EKOHOMIYHA CYTHICTb KOHKYPEHTOCMPOMOXHOCTI TMNMPALIKOKOYOIo
HACEJNEHHA

MeTta. [ocnigkeHHs CYTHOCTi KOHKYPEHTOCMPOMOXHOCTI Mpauioloyoro HacerneHHsa $IK CcoLuianbHO-eKOHOMIYHOT
KaTeropii 3 MeToto 3abesneveHHs peanisauii KOHCTUTYLINHO 3aKpinneHWX Npas Ta rapaHTin NPOTArOM XUTTS.

MeToauka gocnipkeHHsA. [1na JOCArHEHHS NOCTaBNEHOI METU BUKOPUCTAHO HACTYMHI 3aranbHOHAyKoBi MEeTOAM
OOCTiXKeHHA: AianekTUkM Ta HaykoBoi abcTpakuii — npy JocnigXeHHi 3MiCTy KaTeropii «KOHKYPEeHTOCMPOMOXHICTb Ha
PVHKY Mpaui»; aHanisy Ta CUMHTe3y — Mpu PO3KPUTTI CYTHOCTI CouianbHOTO CTpaxyBaHHSA Yy BiATBOPEHHI NIOACHKOro
KaniTany npawtyoro HaceneHHs; CUCTEMHO-CTPYKTYPHOIO aHanisy — Npu PO3KPUTTI HAYKOBMX NiAXOAIB A0 BU3HAYEHHS
KOHKYPEHTOCMPOMOXHOCTI NpautorY0ro HaceneHHs SK coLianbHO-EKOHOMIYHOT KaTeropii; aHaniTMYHWA i MOHorpadoivyHUn
— MpV onpauloBaHHi fiTepaTypHux, crtaTucTndHux Ta Internet-gxepen; abCcTpakTHO-MOMYHWMIA — ANS y3ararnbHEHHS
BMKNageHoro martepiany i opMyntoBaHHS BUCHOBKIB.

Pe3ynbTatn. O6rpyHTOBaHO, WO HAKOMWUYEHHS NIOACBLKOro kanitany BiabyBaeTbCA NPOTArOM BCbOrO XWUTTH, a
BUKOPUCTaHHS — MPOTArOM TPyAOBOi AiSNbHOCTI B CUCTEMi coujanbHO-TPYAOBMX BIOHOCUMH 3 MeTOow peanisauii
couianbHuX nNpas i rapaHTi. [loBeeHo, WO OAHMM i3 MeXaHi3MiB HaKOMWUYEHHS, BiATBOPEHHS Ta 36epeXeHHs NMOACHKOro
KanitTany € HasiBHICTb HanarogkeHoi cucTemMu couianbHOro 3axMCTy NPaLoYOoro HaceneHHs Big couianbHUX PU3UKIB.
BusBneHo, WO KOHKYPEeHTOCMPOMOXHICTb pobo4voi cunn nepepbayae HakomnuM4eHHsl, 30epexeHHs Ta MPUMHOXEHHS
BMacTMBOCTEN, IO CTBOPIOIOTb KOHKYPEHTHI nepesary, peanisauis skux 3abesnevye ¢opMyBaHHA HeobGXigHOro
maTepianbHOro 3abesneyeHHs, pPiBHA Ta AKOCTI XUTTHA. [JoBeAeHO, O OCHOBY (POPMYBaHHSA KOHKYPEHTOCMNPOMOXHOCTI
NpaLoyoro HaceneHHs CTaHoBNATbL AemorpadiyHa, OCBiTHLO-KBanidikauinHa, npodecinHa Ta couianbHo-ocobucTicHa
cknagosi. OOGrpyHTOBaHO, WO OCHOBOK 3abe3neyeHHs KOHKYPEHTOCTNPOMOXHOCTI MPautooyoro HacerneHHs €
HenepepBsHa ii NiATPUMKa, PO3BUTOK Ta 3aXUCT.

HaykoBa HoBu3Ha. Habyno noganblioro po3rnagy pPo3KpUTTS CYTHOCTI KOHKYPEHTOCMPOMOXHOCTI NpaLoyoro
HaceneHHs, ke, Ha BiAMIHY Bif AitlouMX AOCNigXeHb, XapakTepu3ye KOHKYPEHTOCMPOMOXHICTb NPaLioloyoro HaceneHHs,
O HaKOMMYyeETbCA MPOTArOM BCbOrO XWTTHA LUASXOM PO3BUTKY JIIOACBLKOrO Kanitany, K MOXNMBICTb peanisauii
KOHKYPEHTHMX MepeBar Ha PWHKY mnpaui 3 meTol opMyBaHHs mMaTtepianbHOro 3abesneveHHsi, HeobXigHOro piBHA Ta
AKOCTi BNACHOTO XWUTTS, @ TakoX TPYAOBOIO XUTTS.

MpakTnyHa 3HavywicTb. Pe3ynbtatn AOCMIOXEHHS MOXYTb OYTVW BMKOPUCTaHI MpW HanucaHHi HaykoBuX pobiT B
HanpsaMKy  AocrigxyBaHoi  npobnemaTuku:  3abe3neyeHHd  KOHKYPEHTOCMPOMOXHOCTI  Ha  PUHKY  npaui,
KOHKYPEHTOCNPOMOXHOCTi po60Y0i Cvnu; po3BUTKY MNIOACHKOrO Kanitany.

Knto4yoBi cnoBa: coujanbHe CTpaxyBaHHHA, KOHKYPEHTOCMPOMOXHICTb, IOACBKWN KaniTan, couianbHi pusmkw,
PUHOK npaui, 6igHicTb, piBEeHb XUTTS.

Stozhok L.H. SOCIO-ECONOMIC ESSENCE OF COMPETITIVENESS OF THE WORKING POPULATION

Purpose. Investigation of the essence of the competitiveness of the working population as a socio-economic
category in order to ensure the implementation of constitutionally guaranteed rights and guarantees throughout life.

Methodology of research. To achieve the goal, the following general scientific methods of research are used:
dialectics and scientific abstraction — in studying the content of the category of competitiveness in the labour market;
analysis and synthesis — when disclosing the essence of social insurance in recreating the human capital of the working
population; systematic and structural analysis — in the disclosure of scientific approaches to determining the
competitiveness of the working population as a socio-economic category; analytical and monographic — in the
development of literary, statistical and Internet sources; abstract and logical — for the generalization of the above material
and the formulation of conclusions.

Findings. It is substantiated that the accumulation of human capital takes place throughout life, and use — during
labour activities in the system of social and labour relations with a view to realization of social rights and guarantees. It is
proved that one of mechanisms of accumulation, reproduction and preservation of human capital is the presence of a
well-established system of social protection of the worker population from social risks. It has been discovered that the
competitiveness of the labour force involves the accumulation, preservation and enhancement of properties that create
competitive advantages, the realization of which ensures the formation of the necessary material security, the level and
quality of life. It is proved that the basis for forming the competitiveness of working population is the demographic,
educational qualification, professional and socio-personal components. It is substantiated that the basis of ensuring the
competitiveness of the working population is its continuous support, development and protection.

Originality. The competitiveness of the working population is seen as a mechanism of lifelong accumulation of
competitiveness through the development of human capital as an opportunity to implement competitive advantage in the
labour market in order to form material security, required level and quality of life and working lives.

Practical value. The results of the research can be used for writing scientific papers in the direction of the studied
problem: ensuring competitiveness in the labour market, competitiveness of the labour force, development of human
capital.

Key words: social insurance, competitiveness, human capital, social risks, labor market, poverty, living standards.
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CTOXOK nr. COUMNANBbHO-3KOHOMUYECKAA CYLWHOCTb KOHKYPEHTOCMNOCOBHOCTU
PABOTAIKLUENO HACENEHUA

Lenb. VccnegoBaHve CyLIHOCTM  KOHKYPEHTOCMOCOOHOCTM paboTalolero HaceneHuss Kak couuanbHo-
9KOHOMUWYECKON KaTeropmm C Lernbi obecrnevyeHns peanu3auum KOHCTUTYLMOHHO 3akpensieHHbiX NpaB W rapaHTuii B
TEYEHME XN3HW.

MeToauka uccnepgoBaHuA. [Ina OOCTMXEHUS NOCTABMEHHOW LEnu MCnonb3oBaHbl crnegyowmne obleHayyHble
MeTodbl WCCRefoBaHUA: OUanekTUKM W HayyHoW abcTpakummM — npu  UCCneaoBaHWM cogepXaHusi kaTteropum
KOHKYPEHTOCMOCOBHOCTb Ha pbiHKE TPYAa; aHanm3a U CMHTe3a — NMpu PackpbITUM CYLLIHOCT COLManbHOro CTpaxoBaHUs B
BOCMPOM3BOACTBE YEroBEYECKOro kanutana paboTalolero HaceneHus; CUCTEMHO-CTPYKTYPHOrO aHanmMsa — npwu
pacKpbITUM Hay4HbIX NOAXOAOB K OMNpederieHnio KOHKYPEHTOCNOCOBHOCTM paboTaloLlero HaceneHus Kak couuarnbHo-
9KOHOMMWYECKON KaTeropuv; aHanMTU4eckuin u MoHorpadmyeckui — npu o6paboTke NUTEepaTypHbIX, CTaTUCTUYECKUX U
Internet-ucToyHMKOB; abCTpakTHO-normdyecknii — Ans obobLeHNs W3MOXEHHOro martepvana u OopMynMpoBaHUM
BbIBOOB.

PesynbTaTbl. O60CHOBAHO, YTO HaKOMMEHUE YEeroBEeYeCKoro Kanutana npoucXoauT B TeYEeHWe BCEW XU3HW, a
MCNoNb30BaHWe — B TeYyeHue TPyAoBOM [AEeATEeNbHOCTM B CUCTEME COUManbHO-TPYAOBLIX OTHOLUEHWN C LUEnblo
peanusaumm coumanbHbIX NpaB M rapaHTun [loka3aHo, YTO OAHMM M3 MEXaHW3MOB HaKOMMeHWs, BOCNPOM3BOACTBA U
COXpaHeHNs1 4YernoBeYeCcKoro kanutana siBNseTCs HanMune OTMaXeHHOW CUCTeMbl COouManbHOM 3awmTbl paboTatoLlero
HaceneHns OT coumanbHbIX PUCKOB. BbISBNEHO, YTO KOHKYpPEHTOCMOCOOHOCTb paboden cunbl npegnonaraet
HaKoMneHne, COXpaHeHNe U NPUYMHOXEHNE CBOWCTB, CO3[alLLMX KOHKYPEHTHbIE NPEeMMYLLIECTBA, peanu3aums KOTOpbIX
obecneymBaeT hopMMpoBaHME HEOOXOOUMOro MaTepmnanbHoro obecneyeHmns, ypoBHS 1 KayecTBa Xu3Hu. [lokaszaHo, 4To
OCHOBY (hOpPMMPOBaHMSA  KOHKYpeHTOCcrnocobHOCTM paboTalolwero HaceneHuss COCTaBnsT  Aemorpaduyeckas,
obpasoBaTenbHO-KBanMuKaLnMoHHas, nNpodeccuoHanbHasi M coumanbHO-NMYHOCTHAs cocTaensawwme. OB6ocHOBaHO,
4YTO OCHOBOW obecneyeHnsa KOHKYPEHTOCMOCOBHOCTH paboTaroLero HaceneHms SBNAeTCa HenpepbiBHasa ee noaaepxka,
passuTue 1 3awmTa.

HayyHas HoBu3Ha. Monyunno ganbHEWWero pacCMOTPEHUS CYLLHOCTb KOHKYPEHTOCMOCOOHOCTM paboTatoLiero
HaceneHus, YTo, B OTNNYME OT AENCTBYHOLLMX UCCMNELOBaHUIN, XapakTepuayeT KOHKypeHTocnocobHocTb paboTatoLlero
HaceneHns, YTO HakannMBaeTCs B TEYEHME BCEN XWU3HW MyTEM pa3BUTMS YEINOBEYECKOro KanuTana, kak BO3MOXHOCTb
peanu3aumn KOHKYPEHTHbIX MPEeUMYLLECTB Ha pbIHKE Tpyaa C Uenbio hopMUPOBaHUS mMaTepuanbHoro obecneveHus,
Heo6X0AMMOro YPOBHS! M Ka4ecTBa CBOEW XXM3HM, a TakKe TPYOO0BOW XU3H.

MpakTMyeckaa 3HaYMMOCTb. Pe3ynbTaThl nccrnegoBaHUsa MoryT ObiTb MCMOMb30BaHbl NPY HaNMCcaHWM Hay4HbIX
paboT B HanpaBneHwu uccriegyemon npobnematuku: obecneveHne KOHKYPEHTOCMOCOOHOCTM Ha pblHKE TpyAa,
KOHKYPEHTOCMOCOBHOCTM paboyeln cunbl; pa3BuMTUS YeroBeYecKoro KanmTana.

KnioueBble cnoBa: coumanbHOe CTpaxoBaHWE, KOHKYPEHTOCMOCOOHOCTb, YenoBeYeckuii kanutan, counarnbHble
pUCKN, pbIHOK Tpyaa, 6€4HOCTb, YPOBEHb XMU3HM.
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